University Regulatory Frameworks, Quality and Learning and Teaching Policies as at July 2011
	REGULATORY FRAMEWORKS
	Date of Approval
	Date for Review
	Implementation
	Implications for course design

	Undergraduate Regulatory Framework
	Revised for 2010/11 (last updated April/July 2010)
	September 2013
(KP)
	All u/g courses are designed and operate within this framework – any exceptions/variations to be approved by Director of QED and Head of Registry Services and notified to APC (through planning proposal) or ASQEC (if after planning proposal approved by APC).
	A document ‘Principles and Guidance for Design of Undergraduate Courses in the URF’ providing guidance on the modular structure of awards is available, as is a document setting out policy in relation to HN and FD courses that share modules with BA/BSc programmes (see below).


	Postgraduate Regulatory Framework

	Revised for 2010/11 (last updated April/July 2010)
	February 2012 (KP)
	All p/g courses are designed and operate within this framework and any exceptions/variations to be approved by Director of QED and Head of Registry Services and notified to APC (through planning proposal) or ASQEC (if after planning proposal approved by APC). 
	


	UNIVERSITY STRATEGIES
	Date of Approval
	Date for Review
	Implementation
	Implications for course design

	Learning, Teaching and Assessment Strategy
	Approved January 2011 (with minor amendments)
	2014/15
	Defines the nature of the graduates the University aspires to develop and the approaches by which the University’s agencies will be able to reach these aspirations. 


	The new Learning  Teaching and Assessment Strategy underpins all course design.

	Student Employability supporting statement (for L,T+A Strategy)
	Approved January 2011 (with minor amendments)
	2014/15
	Defines employability, sets clear responsibilities for course teams and other parts of the University and commits University to embedding employability within programmes.


	Essential point of reference for design of courses and learning and teaching strategies.



	Student Retention Strategy 
	Approved January 2008
	2010/11

(RP/EW)


	Makes clear that retention is a concern for all staff. 
	


	ACADEMIC POLICIES
	Date of approval
	Date for Review
	Implementation
	Implications for course design

	Admissions Policy
	July 2010,
revised July 2011 to be circulated in due course
	annual (FF)


	Sets principles for admissions and minimum entry requirements for undergraduate courses.
	Important point of reference in establishing course admissions policies.

	Assessment Policy
	April 2010
	annual (MS)
	Requires all Institutes/courses to have own formal statement of processes/ procedures for moderation of assessments and marking; recent update provides guidance on module assessment loading.

Sets out principles for design of assessment at level4.


	Essential point of reference for design of course and module assessment strategies, and also for establishing arrangements for moderation.

	URF Grade Descriptors

	June 2007, 

revised July 2011
	2013/14(JP)
	Important reference point for establishing module/assignment specific marking criteria. 
	

	PGRF Grade Descriptors

	June 2008,
revised July 2011
	2013/14(JP)
	Important reference point for establishing module/assignment specific marking criteria.
	

	Assessment arrangements for disabled students - policy, procedures and guidance
	June 2009
	2011/12

 (MS, RP, AK-D)
	Essential aspect of our duties under equal opportunities legislation.  Requires all staff to implement.
	The University’s aim is to provide excellent inclusive higher education – as far as possible this also involves the design of inclusive assessment tasks. Guidance is available from the ADP Unit.

	Course Management Committees Policy 

and 

role of Student Academic Representatives (StARs) 

	July 2010
	2012/13 (JM)
	All courses to implement from 2010/11.
	Integral to management of course.

	Curriculum Design Policy 

	Approved April 2007
	Annually updated (MS)
	Sets out the principles that underpin curriculum design for all courses at the University. 

[Note – the document has electronic links to all associated policies and guidance]
	Essential point of reference for those responsible for developing new courses or reviewing existing courses; Guidance on writing learning outcomes and developing assessment criteria also available.

	Diversity and Equality policies, schemes and action plans (for race, disability, gender)


	Various 
	
	Legal obligation for HEIs to promote equality and to monitor; all statements include specific actions relating to learning and teaching/student experience.
	All courses expected to take account of equality and diversity and inclusion as principles in course design.

	Flexible and Distributed Learning (including distance and e-learning): Quality Standards

	Approved September 2006
	2010/11 (MS)
	Sets out expectations relating to courses/modules delivered in non-standard and/or mainly by distance/learning technologies.
	Point of reference for design/development of courses/modules that involve significant delivery in distance/on-line modes of learning.  Involvement of e-learning team in design and development considered essential.


	HND/FD Awards and BA/BSc (Hons) Programmes policy statement 

	Approved June 2007
	2011/12 (MS)
	Sets out principles for relationship between awards, particularly where modules are shared.
	Important reference for design of related courses.

	Marketing and Publicity Materials for UW/Collaborative Partnerships and Provision Delivered by Partner Organisations - Policy for Approving
	Approved January 2011
	2013/14 (SC)
	Outlines for the University’s collaborative partner organisations the responsibilities and processes for approving ‘partner generated’ marketing and public information (including print, electronic and web-based material) and their use in promotional activities for collaborative provision and agreements. 

	Need to ensure all parties aware of and implement policy from outset, to first advertising of a programme.

	Module Evaluation Policy
Module Evaluation Questions
Module Evaluation Report

	July 2010
	2012/13 (MS)
	Sets policy for all modules to be formally evaluated each time they are run by means of anonymous standardised questionnaire.
	

	Partnerships and Collaborative Academic Provision Policy

	Approved April 2006,  revised  July 2008, and addendum added June 2009
	currently under review
	Includes typology of collaborative provision, criteria for selection of partners and principles governing partnerships.
	Important reference point in early stages of consideration of potential new partnerships.

	Peer Learning Through Observation (PLTO) Scheme

	June 2009
	2011/12

(IS)
	Requires all Institutes to have in place and to monitor effectiveness. 
	NB this document replaces Peer Observation Policy and Procedure.



	Personal Development Planning (PDP) - Policy and Quality Standards on Supporting Students

	June 2009
	2011/12

(JP)
	Sets expectations regarding PDP.
	Point of reference for design/development of strategy and policy for PDP.

NB This document replaces Quality standards for provision of opportunities to engage in PDP in support of Progress Files.



	Personal Tutor Policy
	
	
	No formally written policy, but Guidance issued Sept 2006 and Sept 2007.

Further information available at

http://www.worc.ac.uk/personaltutor/

	Expectation that all courses have personal tutor system operating.


	Registered Lecturers and Policy on Minimum Qualifications for Teaching Staff on UW Collaborative Academic Provision 

	Approved January 2011
	2013/14 (SC)
	Sets out the criteria used to approve Registered Lecturers for collaborative academic provision during course approval or for staff joining the course team for new or existing courses following approval.

	Important reference point for University Institutes, Partner Course Leaders and Course Teams and HE Managers/those  responsible for staffing UW courses in partner organisations.

	Work-Based and Placement Learning: Quality Standards 


	Approved January 2008
	2012/13 (MS)


	Sets out expectations and requirements relating to course/modules that provide work-based learning and/or placement opportunities – includes link to health and safety guidance.

	All courses that include work-based learning and/or student placements are required to provide student and employer/mentor handbooks for validation.


	GUIDANCE
	Date of approval
	Date for Review
	Implementation
	Implications for course design

	Academic Tutoring arrangements for 2011-12

	July 2011
	2011/12 (LJ and MS)
	Institutes are responsible for implementation for 2011/12 with a view to further embedding academic tutoring in the curriculum for the future.

	Further guidance will be issued in 2011/12; the intention is to embed academic tutoring in the core curriculum of courses and subjects.

	Course Student Handbooks - templates:

UW-based
Collaborative
Independent Study Guide/Template 

	
	annual
	All courses, including collaborative, to use template.
	

	Principles for course design: Guide to writing learning outcomes and developing assessment criteria

	March 2007, reviewed and weblinks updated June 2010 
	2012/13 (MS)


	
	Advice and guidance on how to produce good documentation etc.

	Professional Statutory and Regulatory Bodies - Engagements 

	Latest update June 2010
	N/a
	
	Please read if you deal with PSRBs or similar.

	Programme Specifications and Award Maps

	Latest update May 2010
	N/a
	All courses to have a current Programme Specification published by AQU on website.
	

	Reading Resources Strategy 


	February 2009
	2012/13
	
	Embedded in module specification templates.
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July 2011
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