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Student views on PDP @ Worcester





PDP supports self-awareness and personal target setting


‘PDP allows a person to be self-reflective and analytical.  It provides a person with the opportunity to map out where they want to go next and where they are coming from.  It highlights areas for development which then allows target setting to be put in place.’


PDP supports reflection and learning


‘Main outcomes are the chance to reflect on your learning and to move on from this.  A positive contribution to self-analysis.’ 


PDP supports personal and professional development


‘PDP is essential to me and my course.  The main outcomes can be personal progression not only as a person but as a professional’ 


PDP supports skills development and employability


‘PDP is so that each person can have a greater understanding of the skills they have achieved and improved on and possibly to demonstrate to an employer your skills.’ 
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Introduction to Personal Development Planning @ Worcester


The University of Worcester has an established history of engagement with support for student Personal Development Planning [PDP] and there is much varied and interesting practice going on across the institution.  Worcester has a national reputation for its work in this area and scores particularly well on the National Student Survey for student personal development.


This guide introduces you to the concept of PDP, its key benefits and the broad ways in which it is supported at Worcester.  Further staff guides are available on specific areas of PDP such as Personal Tutoring and PDP in the curriculum.


The Definition of PDP


The definition of PDP agreed across the Higher Education sector is:


‘A structured and supported process undertaken by an individual to reflect upon their own learning, performance and/or achievement, and to plan for their personal, educational and career development.’ 


This definition makes a number of very important points:


Process: PDP is a verb not a noun.  It is an ongoing educational process not a document or file.


Individual: The focus is upon and the responsibility lies with the student learner her/himself.


Structured: It is a process that involves a number of stages.


Supported: Though the focus is on the individual learner it is not undertaken alone but with help from tutors, colleagues and institutional systems.


Reflect upon their own learning, performance and/or achievement, and to plan:  Suggests a number of elements of the PDP process.  This relates to the definition of PDP used by the EPPI-Centre for their systematic review which found that ‘processes that connect reflection, recording and action planning’ enhance student learning. 


Personal, educational and career development: Emphasises the three spheres of learning that PDP draws together, helping to make connections between personal values, educational experiences and career choices.


Benefits of PDP


PDP provides an effective structure to support individual student learning in an age of mass higher education. It helps individuals:





On-line PDP Guidance and Resources





The Quality Assurance Agency holds the sector wide guidance for institutional policy and practice on PDP on its academic infrastructure website at:  � HYPERLINK "http://www.qaa.ac.uk/academicinfrastructure/default.asp" ��http://www.qaa.ac.uk/academicinfrastructure/default.asp� 





The Centre for Recording Achievement (CRA) ‘promotes awareness of recording achievement and action planning processes as an important element in improving learning and progression throughout the world of education, training and employment’. It offers a range of services to members [including UW] and their communities aimed at supporting the implementation of Achievement Records, PDP and e-portfolios.  This includes guidance, a wide range of case studies and a series of national events including an annual conference.


� HYPERLINK "http://www.recordingachievement.org/default.asp" ��http://www.recordingachievement.org/default.asp� 





The Higher Education Academy has lots of guidance material on PDP in HE at: � HYPERLINK "http://www.heacademy.ac.uk/ourwork/learning/pdp" ��http://www.heacademy.ac.uk/ourwork/learning/pdp�  





UW Academic Development and Practice Unit provide further material on PDP at Worcester and details of staff development opportunities on their website at: � HYPERLINK "http://www.worc.ac.uk/adpu/150.htm" ��http://www.worc.ac.uk/adpu/150.htm� 


 


Related JISC materials on using e-Portfolios to support PDP can be found at: � HYPERLINK "http://www.jisc.ac.uk/whatwedo/themes/elearning/eportfolios" ��http://www.jisc.ac.uk/whatwedo/themes/elearning/eportfolios� 





Further Reading


The PDP and e-Portfolio UK newsletter � HYPERLINK "http://www.recordingachievement.org/pdpuk/default.asp" ��http://www.recordingachievement.org/pdpuk/default.asp� 


Cottrell, S. (2003) Skills for Success: The personal development planning handbook, Palgrave


Gosling, D. (2003) Personal Development Planning, SEDA Paper 115 


This guide was written and collated by Dr John Peters.





Make sense of their own learning and development


Adopt effective, purposeful, personal learning strategies  


Make connections between their learning on different modules and in different situations 


Learn effectively from reflection on feedback


Communicate their achievements and abilities effectively


Prepare for life after graduation





A Model of PDP


The relationship between the three spheres of learning in the HE sector definition - and the broad issues and ideas they might therefore address - are set out in the diagram below.  What this makes clear is that PDP processes can be used to support student development across huge areas of HE.  





�


Supporting PDP @ Worcester


The University of Worcester provides support for student engagement in PDP by three different routes:


Independent student PDP – is supported through the provision of materials and resources direct to students via the student web pages.  [The PebblePad ePortfolio system is being developed to take on this role but the Student Qualities Profile materials are still available on the Student SOLE page.]


Through the personal tutorial system – The primary role of the personal tutor at Worcester is to support student personal development planning. [This role is set out in the University Student Handbook and guidance for staff is provided through the ADPU staff guide for personal tutors.]


Through the curriculum – all programmes at the University, including both taught and research awards are expected to support student PDP in line with the University’s PDP Quality Standards.  [These are available on the AQU website and further guidance is offered through the ADPU staff guide on supporting PDP through the curriculum.]
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