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1. With PDP outside and additional to the curriculum. Examples of this might include having a separate skills or personal development awards, Student Union or student services training and certification, such as through Degree +, sporting or volunteering awards, etc.
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2. Parallel to the curriculum either through personal tutoring on its own or using personal tutoring and linking that into modules and annual cycles.  This model of linking personal tutoring into core modules is being used by Institute of Sport and exercise science.




3. Embedded in a few specific modules


e.g. PDP, skills, careers and capstone modules. An example of this is the Business School PDP module or Art and Design Professional Practice module.

4.  Embedded in the Curriculum and addressed in most modules

An example of this might be Art and Design’s use of a learning journal as a way to encourage formative PDP in their modules. 
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5. Curriculum plus: where PDP is addressed in modules but this also ties in work experience and extra-curricular learning 


For example, the use of professional portfolios to capture placement learning and then feeding into many of the modules or units in teacher education or nursing and midwifery.  
6. Curriculum carrier
That is, PDP provides the core of the curriculum around which the individual student constructs their own diet of study according to their own identified personal development needs. This might be considered to be true student centred learning.

Supporting Personal Development Planning through the Curriculum





Personal Development Planning (PDP) is defined as:


‘A structured and supported process undertaken by an individual to reflect upon their own learning, performance and/or achievement, and to plan for their personal, educational and career development.’ 


The University of Worcester provides support for student engagement in PDP by three different routes:


Through provision of materials and resources direct to students via the student web pages for independent student PDP.  


Through the personal tutorial system. 


Through the curriculum – all programmes at the University, including both taught and research awards are expected to support student PDP in line with the University’s PDP Quality Standards.  


This ADPU guide addresses how we offer support for student PDP through the curriculum in line with these Quality Standards.  


The UW PDP Quality Standards Unpacked


The University of Worcester PDP Quality Standards are based heavily on the sector-wide PDP quality guidelines.  They promise our students certain entitlements and commit us to provide:


Advance information on,


The opportunities offered to engage in PDP through their programme of study. This could be done through the programme specification, prospectus, website, or other advanced information such as at open days or in information packs.


Information on the ways in which their own evidence of learning may be eligible for accreditation.  For example through Accreditation of Prior [Experiential] Learning processes, assessment of work experience, professional reflective practice modules, etc.


At the start of their programme,


A rationale for engagement in PDP throughout the programme 


An introduction to PDP


An introduction to the opportunities provided by the programme for PDP


The obvious point to address this is through induction.  It might include an introduction to the PDP tool used by the programme, advice in the programme documentation (student handbook) and perhaps an exercise based on that tool to introduce the concept of PDP either at induction or in the introductory core module.











Conceptions of PDP


Research by Clegg and Bradley (2006) suggests that there are three clearly different conceptions of PDP associated with different sorts of HE discipline.  These are:


PDP for skills development and employability – with a focus on the development and presentation of student transferable skills. This is associated with applied programmes that don’t carry direct professional accreditation such as Business and Sport.


PDP for professional development – with a focus on using PDP as a means of reflecting on and demonstrating achievement of professional standards.  Associated with Teacher Education and Nursing.


PDP for learning – PDP used to encourage development of academic learning and study skills.  Associated with ‘traditional’ academic programmes such as History.
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At each stage of the programme,


A rationale for any development or change in the use of PDP mechanisms as the programme progresses. Perhaps PDP on the programme shifts its emphasis from a focus on acquisition of learning skills in the initial stages, to work experience and developing research skills in the middle, before moving on to focus PDP on undertaking research and career development in the final phase.  This might be conveyed through the student handbook or the approach adopted in core modules.


Throughout their programme,


Opportunity to engage in PDP across a range of learning contexts.  The programme may encourage engagement with PDP in terms of relating theory and practice, regarding work-based, social or formal learning, in respect of experiential or informal learning, in relation to subject knowledge, skills, or personal & professional values.


Accessible support mechanisms for engagement in PDP across the range of learning contexts.  For example by provision of dedicated documentation for work placement or practice based learning.  Through provision of general PDP tools, such as action plans, reflective journals, or portfolio systems.  These might be supported by student handbook advice, web material, structured exercises and tutor support.


Opportunity to build a record of their learning achievements. The programme team may feel that generic university tools like the Student Qualities Profile or PebblePad are sufficient, they may have specific ways of using these or they may have their own tools and recording systems such as portfolios and learning journals. 


Opportunity to discuss their PDP with a tutor or advisor.  For example, programme teams may promote this as the role of certain module tutors, the personal tutor, or careers adviser etc. but a ‘position’ on it should be provided to the students. 


On completion of the programme, inclusion of any formal accreditation of engagement in PDP to be included on the transcript.  The final section of the current Transcript and the proposed new Higher Education Achievement Record (HEAR) provide space for the University to indicate additional student achievements the University wishes to highlight.  Increasingly this section is going to be used to indicate ‘value added’ to students by study at each institution and to emphasis what each university does to support student development beyond formally accredited module marks. 





A Model of PDP


The University has adopted the following indicative model of the processes involved in PDP.  PDP in the curriculum can therefore be supported through a wide variety of activities such as self-evaluation [e.g. self-tests and skills audits], target setting and action planning [including learning contracting], reflective exercises [including learning journaling] and building records of achievement, [such as portfolios or CVs]. Encouraging recording of the PDP process itself promotes meta-cognition; thinking about and improving how we think and learn.


�








Models of PDP in relation to the Curriculum


Mark Atley, University of Bedfordshire, has provided helpful models of six different ways support for student PDP can be implemented in the curriculum.  These models and diagrammatic representations can be useful in thinking through how any particular programme team intends to address and embed PDP in their curriculum.


With PDP outside and additional to the curriculum.  






































Further information

















The Centre for Recording Achievement (CRA) Has a website which includes guidance and a wide range of practical case studies of PDP implementation in HE.  It also offers a series of national events including an annual conference.


http://www.recordingachievement.org/default.asp 





The Higher Education Academy has lots of guidance material on PDP in HE at: http://www.heacademy.ac.uk/ourwork/learning/pdp  





Related JISC materials on using e-Portfolios to support PDP can be found at: http://www.jisc.ac.uk/whatwedo/themes/elearning/eportfolios 





The Student Qualities Profile was developed to support PDP at Worcester and is available at: http://www.worc.ac.uk/LTMain/sqp/index1.html 





Staff development:





The Academic Development & Practice Unit offer the following sessions which you may find useful: 


Personal tutoring


Supporting student personal development planning


Contact the Unit for further information or see the website at: http://www.worc.ac.uk/adpu/index.htm





Further Reading


The PDP and e-Portfolio UK newsletter http://www.recordingachievement.org/pdpuk/default.asp 


Cottrell, S. (2003) Skills for Success: The personal development planning handbook, Palgrave


Clegg, S & Bradley, S. (2006) ‘Models of PDP: practice and processes’ British Educational Research Journal, 32, 1, p. 57–76





This guide was written and collated Dr John Peters.  Please email � HYPERLINK "mailto:j.peters@worc.ac.uk" ��j.peters@worc.ac.uk� for further information.











 








Benefits of PDP


There is emerging research evidence to suggest that student engagement in PDP has a positive impact on their learning.  That students who engage in PDP:


Achieve higher grades


Demonstrate improved practical and cognitive skills


Have greater self awareness and knowledge of their own learning styles


Are more reflective and autonomous


Are more likely to complete their studies


Have clearer career goals and


Feel more confident about articulating the skills and abilities they have gained through university study to prospective employers.


Furthermore students who formally record their PDP achieve higher grades than students who do PDP informally.


The implications of these findings for programme teams are clear.  If we want to improve student learning, retention, achievement and employability, then we should be seeking to embed PDP, thoroughly and effectively, in the curriculum!
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