Personal Development Planning: Sharing effective practice template.  
	1.  What title would best characterise what is being described here? 

	Open Career and Personal Development module



	

	2.  Describe the practice (what do staff do, what do students do, are others involved – and how)?

	The module is open to all undergraduate modular scheme students, assessed at level 5/6 and delivered jointly by a Senior Lecturer in the Business School, and the Senior Careers Advisor. It is designed around the DOTS model, including elements of self awareness, opportunities awareness, decision making, and transitions learning. All elements support the personal development process; learning activities and assessments emphasis reflection, information gathering, action planning and moving on.

Reflection on experience is seen as integral to the learning process, and students are encouraged to relate theories to past or present experiences.
Formative assessment processes are core to the teaching and learning experience and students are encouraged to share issues such as understanding their skills and motivations, presentation skills, CVs or interview techniques.  This enables students to develop critical skills and the ability to set objectives to improve performance.  Assignment activities are structured around self assessment and action planning for future objectives.
Delivery  and assessment is shared between the two module leaders supported by guest speakers from internal and external bodies, such as local employers and training providers


	3.  What did you learn from it; what did the students learn from it (what prompts you to see the practice as effective in implementing PDP and developing/supporting students’ learning or employability)? 

	Students learnt: how to make and enact plans, how to develop their self awareness, how to research and make judgements about information, awareness of decision making processes, how to link theory and practice in relation to personal planning and development of employability skills.
We learnt that underpinning the approach to employability by PDP processes works well with students, as indicated by the overwhelmingly positive feedback we’ve had from students, for example:
‘I’ve found out more about myself and what I want out of life. It is a good module as it helps you realize the reasons you went to university to begin with and where you are going now’ (Comment from student in semester 1 2007/8)


	4.  How might/are you planning to develop/improve practice? 

	We are constantly looking towards ways of making this more effective to students by responding to formal and informal student feedback, and discussing this at course planning stage.  Examples of this have included the rewording of the assessment activities, the inclusion of more external speakers.
Students particularly value the experiential nature of the learning, and will continue to build on this approach
‘Very interactive and fun – I enjoyed the activities’ (Comment from student in semester 2 2007/8)


	5.  Can the resources/approach be viewed by others?  If so where/how?

	Module outline available from rose Watson, r.watson@worc.ac.uk or Helen Shaw, h.shaw@worc.ac.uk 



Your contact details:
Rose Watson: 01905 855148,  r.watson@worc.ac.uk 

Helen Shaw: 01905 542125,     h.shaw@worc.ac.uk 

