Personal Development Planning: Sharing effective practice template.  
	1.  Title 

	PDP embedded in a postgraduate work based learning programme.  PDP on the Postgraduate Certificate in Learning and Teaching in Higher Education


	2.  Description of practice 

	The Postgraduate Certificate in Learning and Teaching in Higher Education is the programme undertaken by all academic staff new to teaching in Higher Education at UW.  It is accredited by the Staff and Educational Development Association and carries Fellowship accreditation with the Higher Education Academy.  It is a work-based, M level programme currently assessed by portfolio.
The PG Cert has PDP embedded in it in a number of ways:

1. Each module has a learning outcome which explicitly asks course members to ‘undertake PDP to audit, reflect upon, plan and record your personal and professional development.’

2. The formative assessment process for each module then supports course members in a cycle of self-audit, negotiation of a development plan and the final production of a record of development as the summative assessment.

3. The overall design of the programme emphasises experiential learning and the links between personal theory and professional practice.  The modules require course members to engage in and record their development as teachers and academics over the period of the course.


	3.  What did you learn from it; what did the students learn from it?

	Emphasis on the PDP process during the programme does seem to work to bring out the links between theory and practice.  The emphasis on experiential work based learning is intended to stress this approach as a means of CPD throughout an academic career.  The portfolios produced stress the development process and link personal, academic and career development.


	4.  How we are planning to develop/improve practice 

	Because the PDP approach is so central to the programme, it is monitored through the normal gathering of course member feedback and external examiner reports.  As a result of these, practice has been developed over the years.  Guidance on portfolio building has improved as has support for formative assessment.  The challenge is to maintain the value of PDP as we seek to develop the programme away from just portfolio assessment.


	5.  Resources

	The PG Cert handbook containing an outline of the programme, support materials and portfolio building advice is available at:
http://www.worc.ac.uk/adpu/631.htm 
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