Personal Development Planning: Sharing effective practice template.  
	1.  Title 

	PDP on the BA Ed.  This is a professional, undergraduate ‘top-up’ degree, the structure of which is - in overall effect - a coherently structured, embedded PDP due to the nature of the degree in improving professional practice.


	2.  Description of practice 

	Staff – facilitate the learning process and encourage students to reflect on their practice and professional development.
Students – reflective practice (plan, implement, evaluate, reflect) on developing workplace practices and their role within this. Ultimately their assignments build upon each other to produce an independent, reflective practitioner. (Please refer to the diagram below.) Students write a reflective narrative at different stages of their degree.


	3.  What did you learn from it; what did the students learn from it?

	The modules in the degree encourage students to evaluate current practice (both self and institutional), then plan and implement a process of change, with further evaluation at the end. Students gain greater insight into their role as a facilitator of professional change, putting theoretical perspectives into practice. As noted, all the modules inter-relate culminating in a 12,000 word dissertation. The process of the degree ensures students identify areas of personal and professional development, getting the student to identify what they need to develop, how this should be achieved, and measuring their success.
In terms of employability, as students are all employed (a condition of the BAEd), they are developing their own, others and their institution’s practice. This has led to students entering either post-graduate study (i.e. PGCE), or promotion (police, NHS, FE college).


	4.  How we are planning to develop practice 

	Greater relationship to the Education Studies benchmarks needs to be made explicit to students and staff as to how the PDP demonstrates that these are met.


	5.  Available resources

	The real benefit for others is to see how the modules inter-relate in the diagram below. Furthermore, a co-authored book demonstrates perfectly the elements discussed in this case study:
Walliman N. and Buckler, S (2008) Your Dissertation in Education. London: Sage Publications, Ltd.

http://www.sagepub.co.uk/booksProdDesc.nav?prodId=Book231733
http://www.amazon.co.uk/Your-Dissertation-Education-Study-Skills/dp/1412946239/ref=sr_1_1?ie=UTF8&s=books&qid=1222597630&sr=1-1 
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PART ONE (Skills)

3001 – Research Skills (Mandatory Module)

This module introduces students to a variety of skills useful for research (i.e. constructing logical arguments, electronic sources of information, etc.)

3003 – Professional Project (Mandatory Module)

This module follows on from the previous, developing the students’ skills by getting students to put into practice elements from the first module and explore literature in an area pertinent to their key focus.

PART TWO (Theoretical Perspective)

Option Module 1

Either a curriculum, special educational needs, or professional inquiry module. The nature of this module provides students with theory to practice in their workplace, then reflect on how their practice relates back to theory.

Option Module 2

A further module linked to extending theory from the previous module.

PART THREE (Theory into Practice & Evaluation)

3002 – Research Methodology

An overview of the research process, theories and skills of developing appropriate methodology.

3000 – Dissertation

Unites all of the other elements.
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