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An Introduction to Employability at Worcester





The strategic plan of 2007-12 has demonstrated a commitment to developing ‘highly employable, innovative and professional alumni’. with the principle of ‘supporting the development of student employability, enterprise and entrepreneurship and encouraging students to take up opportunities to develop these further within the wider community’ 





A Definition of Employability


 


Over the last decade, numerous different definitions have been put forward to define employability, from concepts of ‘getting a graduate job’ or the acquisition of key or core skills, to  concepts of the synergy of personal qualities, skills and subject understandings. eg Knight (2001) and Yorke (2001).





We have adopted the following ESECT definition of employability as being ‘a set of achievements – skills, understandings and personal attributes – that makes graduates more likely to gain employment and be successful in their chosen occupation, which benefits themselves, the workforce, the community and the economy (Yorke 2006).





This definition suggests the following key points:





   Employability is not the same as employment but is more about the capacity of the graduate to function in a work -although  the more employable graduates will probably be quicker to settle into work.


Skills’ and ‘knowledge’ should not be seen in narrow terms, but rather could be looked at as skilful practices and understandings, or ‘capabilities’.


This definition encompasses both the requirement of higher education to contribute towards the success of the workforce but also to the personal fulfillment of the individual.


It is acknowledged that the individual’s ability to find paid work will be affected by external factors such as the national economy and regional variations, along with other personal constraints such as mobility etc.











 ‘To be employed is to be at risk.


To be employable is to be secure’


(Dr P Hawkins 1999)
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The relationship with PDP and Careers.





The three elements of PDP, careers and employability are all interlinked and mutually supportive.
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Further information





Online Employability Guidance and Resources:





The Higher Education Academy. Information include: Learning and Employability series, with tools for assessing and auditing employability, and student employability profiles 


� HYPERLINK "http://www.heacademy.ac.uk/ourwork/learning/employability" ��http://www.heacademy.ac.uk/ourwork/learning/employability� , for generic information and also check out the employability resources in the subject centres.





E-Evolve: offers a range of downloadable materials including activities and mini lecture clips about a range of employability related areas such as problem solving, managing success, leadership, creativity, problem solving, or time management. See � HYPERLINK "http://www.employability.org.uk" ��www.employability.org.uk� 





Prospects: The official higher education careers website, gives information about careers, job hunting, employers, national graduate destination information etc. � HYPERLINK "http://www.prospects.ac.uk" ��www.prospects.ac.uk� 





Academic Development and Practice Unit provide further information on employability and details of staff development opportunities at � HYPERLINK "http://www.worc.ac.uk/adpu/" �www.worc.ac.uk/adpu/� 











Further Reading:


Learning and Employability Series 1 and 2. Available at � HYPERLINK "http://www.heacademy.ac.uk/resources/publications/learningandemployability" ��http://www.heacademy.ac.uk/resources/publications/learningandemployability� 








This guide was written and collated by Rose Watson. Please email � HYPERLINK "mailto:r.watson@worc.ac.uk" ��r.watson@worc.ac.uk� for further information.











 





Supporting Employability in students. 





The following elements are generally seen as important in contributing to a student’s employability:





Knowledge, skills and attributes: subject understanding and generic skills along with the attributes of self efficacy and metacognition are all recognised as having a role to play in student’s employability (Knight and Yorke 2001), These can be developed through the curriculum, but can also be drawn from other experiences including student union or work activities. However, it is essential that students are not only aware of these skills and attributes and how they contribute towards their employability, but also that they know how to articulate these to others.





Career management skills: Generally includes the understanding of skills, motivations and abilities, knowing what opportunities are available, and the ability to make and act upon plans. The careers service can offer support in this area, or materials are available through the Prospects website.





Work place awareness: Employers often cite a lack of business or commercial awareness as a major dissatisfaction with current graduates (e.g. The Employability Challenge 2009).This can be developed through work based learning, work placements, work related projects, employer/alumni involvement in courses, but also drawing from extra curricula activities such as prior and current work experience, and voluntary work. 





Access to Work Opportunities: Students and graduates need access to a variety of opportunities, from graduate level jobs and internships to part time and vacation work both on campus and beyond. Vacancies   are promoted through the careers service, part time work advertised through the Students Union and available on campus but in addition, students must become familiar with creative job search techniques.








Embedding Employability into the curriculum





There is considerable alignment between good learning practices and development of employability and its associated attributes.  Employability can be fostered in the curriculum by ‘tuning’ or aligning learning and teaching activities and assessments, and supporting this through reflection or personal development planning. This could include:


Developing an appreciation of what employability might mean for the curriculum and expressing this in terms of student entitlements


Consider how learning outcomes at course and module level might be formulated to effectively promote employability


Promote learning and teaching activities that stimulate active learning


Introduction of activities that explicitly promote skills, attributes and experiences associated with employability.








The Student Employability Profiles available on the HEA website has mapped the skills, competencies and attributes that can be developed through a particular subject based on the subject benchmark and can make explicit the relationship between learning and employability.
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